Safeguarding and Welfare Requirement: Staff Qualifications, Training, Support and Skills 
‘Providers must follow their legal responsibilities under the Equality Act 2010 including the fair and equal treatment of practitioners regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.’ 

‘The daily experience of children in early years settings and the overall quality of provision depends on all practitioners having appropriate qualifications, training, skills, knowledge, and a clear understanding of their roles and responsibilities. ‘

‘Providers must ensure that all staff receive induction training to help them understand their roles and responsibilities. Induction training must include information about emergency evacuation procedures, safeguarding, child protection, and health and safety issues. 

‘Providers must support staff to undertake appropriate training and professional development opportunities to ensure they offer quality learning and development experiences for children that continually improves. 

‘Providers must put appropriate arrangements in place for the supervision of staff who have contact with children and families.’ 

HUMMINGBIRDS EDUCATIONAL NURSERY
3.1 Induction of staff, volunteers and managers

Policy statement

In line with the EYFS framework guidance 2021 and Prevent Duties (2015), “we ensure that all staff receive induction training to help them understand their roles and responsibilities.”
We provide an induction for all staff, volunteers and managers in order to fully brief them about the setting, the families we serve, our policies and procedures, curriculum and daily practice.

Procedures

· We have a written induction plan for all new staff, which includes the following:

· Introductions to all staff and volunteers, including management committee members where appropriate.

· Familiarising with the building, health and safety, and fire and evacuation procedures.

· Ensuring our policies and procedures have been read on-line on our own website, and are carried out.

· Introduction to parents, especially parents of allocated key children where appropriate.

· Familiarising them with confidential information where applicable in relation to any key children. (see GDPR 2018)
· Details of the tasks and daily routines to be completed.

· The manager and deputy induct new staff and volunteers. 
· The chairperson or senior manager inducts new managers.

· During the induction period, the individual must demonstrate understanding of and compliance with policies, procedures, tasks and routines. Therefore, our induction period lasts up to 3 months (longer if it is deemed necessary) until when the member of staff feels competent and confident in all areas covered and demonstrates such to the manager and deputy.
· Successful completion of the induction forms part of the probationary period.
· We will ensure all staff attend level 1 safeguarding at the earliest opportunity and on-line Channel Awareness training. Managers and deputy managers will also be asked to complete level 2 safeguarding training.

· All staff must attain Level 3 paediatric First aid as soon as possible, if not already attained. At present all staff are PFA trained and renewal will be January 2024.We will not let Covid-19 restrictions prevent training and will access any accredited on-line training is now being offered by training companies we have used successfully in the past (Inspire to Learn)
· DBS will be applied for as soon as new staff are offered a position and be in place before they can be counted in the ratios or left unsupervised with children.
· References are sought for candidates to whom we have offered position in line with GDPR regulations 2018 
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Early years Framework 2017  (coming soon Aug 2021 New EYFS framework)
useful Pre-school Learning Alliance publications

· Employee Handbook (2012)

· Recruiting and Managing Employees (2011)
Copies to management and students and volunteers


